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ABSTRAK

Penelitian ini bertujuan untuk mendeskripsikan penyelesaian pemutusan
hubungan kerja berdasarkan peraturan perundang-undangan Ketenagakerjaan.
Secara khusus untuk mendeskripsikan penyelesaian pemutusan hubungan kerja di
Yayasan Karya Darma Bakti Sibolga. Metode yang digunakan dalam penelitian
ini adalah metode normatif dan didukung dengan penelitian empirik, dengan
pendekatan perundang-undangan dan pendekatan sosiologis. Data yang digunakan
dalam penelitian ini adalah data primer dan data sekunder. Data primer berupa
hasil wawancara dengan ketua Yayasan, sekretaris Yayasan Karya Darma Bakti
Sibolga dan Kepala Sekolah SD. St. Fransiskus Pandan. Data Sekunder berupa
bahan hukum primer, bahan hukum sekunder dan bahan hukum tersier. Analisis
dilakukan secara deskriptif kualitatif.

Hasil penelitian menunjukkan bahwa penyelesaian pemutusan hubungan
kerja diatur ‘dalam Undang-Udang Nomor 13 Tahun 2013 tentang
Ketenagakerjaan Juncto (jo) Undang-Undang No. 11 Tahun 2021 tentang Cipta
Kerja, jo Undang-Undang Nomor 2 Tahun 2004 tentang Penyelesaian Perselisihan
Hubungan Industrial. Pemutusan Hubungan Kerja di Yayasan Karya Darma Bakti
Sibolga yang terletak di Jalan Ade Irma Suryani No. 19 Kecamatan Sibolga Utara
Sumatera Utara, diselesaikan dengan cara mediasi/musyawarah dan kekeluargaan.
Pihak Yayasan memberikan penghargaan masa kerja sesuai dengan masa Kkerja
karyawan, hal ini sesuai dengan Pasal 156 ayat (1) sampai (4), UU
Ketenagakerjaan.

Kata Kunci: Proses, Penyelesaian, Pemutusan Hubungan Kerja
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** Dosen Pembimbing Fakultas Hukum Universitas Katolik Santo Thomas Medan



SETTLEMENT OF TERMINATION OF EMPLOYMENT
IN THE FOUNDATION OF KARYA DARMA BAKTI
SIBOLGA

By :
Yunia Zendrato *
Dr. Yohanes Suhardin, S.H., M.Hum.,C.C.D. **
Dr. Djamanat Samosir, S.H.M.Hum. **

ABSTRACT

This study aimed to describe the settlement of termination of
employment based on labor laws and regulations, especially to describe the
settlement of termination of employment at the Karya Darma Bakti Sibolga
Foundation. The method used in this study was a normative method and was
supported by empirical research, with a statutory approach and a sociological
approach. The data used in this study were primary data and secondary data. The
primary data was in the form of interviews with the head of the foundation, the
secretary of the Karya Darma Bakti Sibolga Foundation and the principal of the
elementary school. St. Francis Pandan. Secondary data was in the form of primary
legal materials, secondary legal materials and tertiary legal materials. The analysis
was carried out in a descriptive qualitative manner.

The results of the study show that the settlement of termination of
employment is regulated in Law Number 13 of 2013 concerning Employment
Juncto (jo) Law No. 11 of 2021 concerning Job Creation, in conjunction with Law
Number 2 of 2004 concerning Settlement of Industrial Relations Disputes.
Termination of Employment at the Karya Darma Bakti Sibolga Foundation,
located at Jalan Ade Irma Suryani No. 19 Sibolga Utara District, North Sumatra,
resolved by means of mediation/deliberation and kinship. The Foundation
provides long service awards according to the employee's years of service, this is
in accordance with Article 156 paragraph (1) to (4), the Manpower Law.

Keywords: Process, completion, Completion of Employment Relations
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