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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pemenuhan hak pekerja yang
mengalami Pemutusan Hubungan Kerja (PHK) sepihak berdasarkan Putusan Nomor
134/Pdt.Sus-PHI/2024/PN Mdn. Kasus ini berawal dari tindakan PT Poly Kartika
Sejahtera yang meminta 11 orang karyawannya untuk mengajukan surat pengunduran
diri guna mencairkan dana Jaminan Hari Tua (JHT), akibat adanya perselisihan
internal perusahaan yang berdampak pada keterlambatan pembayaran upah. Namun,
setelah pengajuan surat pengunduran diri tersebut, para pekerja tidak memperoleh
kejelasan terkait hak-hak ketenagakerjaan mereka, termasuk pesangon, uang
penghargaan masa kerja, dan uang penggantian hak lainnya.

Upaya penyelesaian melalui perundingan Bipartit dan Mediasi Tripartit di
Dinas Ketenagakerjaan Kabupaten Deli Serdang tidak menghasilkan kesepakatan.
Oleh karena itu, para pekerja mengajukan gugatan ke Pengadilan Hubungan
Industrial (PHI) Medan. Dalam putusan perkara tersebut, Majelis Hakim
mengabulkan sebagian tuntutan pekerja, yang mencakup hak atas pesangon dua kali
ketentuan, uang penghargaan masa kerja, penggantian hak-hak lainnya, termasuk hak
cuti dan upah proses.

Metode penelitian yang digunakan adalah penelitian hukum normatif dengan
pendekatan studi kasus dan analisis yuridis terhadap peraturan perundang-undangan
yang berlaku, khususnya Undang-Undang Nomor 13 Tahun 2003 tentang
Ketenagakerjaan, yang telah diubah dengan Undang-Undang Cipta Kerja, serta
Putusan Mahkamah Konstitusi terkait hak-hak pekerja dalam kasus PHK sepihak.

Hasil penelitian menunjukkan bahwa tindakan PHK sepihak yang dilakukan
oleh perusahaan bertentangan dengan ketentuan hukum yang berlaku, karena tidak
memenuhi prosedur dan tidak memberikan hak-hak pekerja sesuai ketentuan
Undang-Undang. Putusan Pengadilan Hubungan Industrial Medan menegaskan
kewajiban perusahaan untuk memenuhi seluruh hak pekerja, termasuk pesangon,
uang penghargaan masa kerja, penggantian hak, hak cuti, dan upah proses. Penelitian
ini diharapkan dapat memberikan kontribusi praktis dan teoritis bagi perlindungan
hak-hak pekerja dalam kasus PHK sepihak di Indonesia

Kata Kunci: Pemutusan Hubungan Kerja Sepihak, Hak Pekerja, Pengadilan
Hubungan Industrial, Pesangon, Upah Proses.
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FULFILLMENT OF RIGHTS FOR WORKERS WHO EXPERIENCE
UNILATERAL TERMINATION OF EMPLOYMENT
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ABSTRACT

This research aims to analyze the fulfillment of workers' rights who
experienced unilateral termination of employment (PHK) based on Court Decision
Number 134/Pdt.Sus-PHI/2024/PN Mdn. The case originated from PT Poly Kartika
Sejahtera's action, which requested 11 employees to submit resignation letters as a
condition to withdraw their Old Age Security (JHT) funds, following internal
company disputes that led to delays in salary payments. However, after submitting
their resignation letters, the employees did not receive any clarification regarding
their employment status or other entitlements such as severance pay, long-service
awards, or compensation for housing and medical expenses.

Efforts to resolve the dispute through Bipartite negotiations and Tripartite
mediation at the Manpower Olffice of Deli Serdang Regency failed to reach an
agreement. Consequently, the employees filed a lawsuit with the Industrial Relations
Court (PHI) at the Medan District Court. The Court partially granted the workers'
demands, including the right to severance pay double the statutory amount, long-
service awards, compensation for other rights, outstanding leave, and process wages.

The research uses normative legal research methods with a case study
approach and legal analysis based on the applicable regulations, particularly Law
Number 13 of 2003 concerning Manpower, as amended by the Omnibus Law (Job
Creation Law), as well as Constitutional Court decisions related to workers' rights in
unilateral termination cases.

The results of the study show that the unilateral termination carried out by
the company violated applicable legal provisions, as it failed to comply with proper
procedures and did not fulfill the workers' statutory rights. The Industrial Relations
Court of Medan emphasized the company's obligation to fulfill all workers' rights,
including severance pay, long-service awards, compensation for other entitlements,
leave rights, and process wages. This research is expected to provide both theoretical
and practical contributions to the protection of workers' rights in unilateral
termination cases in Indonesia.

Keywords: Unilateral Termination of Employment, Workers' Rights, Industrial
Relations Court, Severance Pay, Process Wages.
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