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ABSTRAK 

DESI SIHOL MARITO PARHUSIP 210110104, “PENGARUH KREATIVITAS, 

KOMITMEN KERJA DAN PELATIHAN TERHADAP KINERJA PENENUN 

PADA UMKM SAKKAMADEHA KAB. SAMOSIR” 

Pembimbing: Anitha Paulina Tinambunan, S.E, M.Si 

 Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh 

kreativitas, komitmen kerja dan pelatihan terhadap kinerja penenun pada UMKM 

Sakkamadeha Kab. Samosir. Populasi penenun pada UMKM Sakkamadeha Kab. 

Samosir sebanyak 45 orang dengan sampel sebanyak 45 orang yang diambil 

dengan menggunakan teknik sampling jenuh atau sensus. Teknik analisa yang 

digunakan dalam penelitian ini adalah uji validitas dan reabilitas, analisis model 

pengukuran (outer model), evaluasi model struktural (inner model) dan evaluasi 

kebaikan dan kecocokan model. Hasil penelitian ini menunjukkan bahwa terdapat 

hubungan antara variabel independen yaitu kreativitas, komitmen kerja dan 

pelatihan terhadap variaabel dependen yaitu kinerja penenun UMKM 

Sakkamadeha Kab. Samosir. Dari hasil pengujian evaluasi model struktural (inner 

model) ada pengaruh positif dan signifikan kreativitas terhadap kinerja penenun 

dengan nilai t statistic sebesar 4,339 lebih besar dari 1,96 dan p-value sebesar 

0,000 < 0,05,  ada pengaruh komitmen kerja terhadap kinerja penenun dengan 

nilai t statistic sebesar 3,621 lebih besar dari 1,96 (t-tabel) dan p-value sebesar 

0,000 < 0,05, ada pengaruh signifikan pelatihan terhadap kinerja penenun dengan 

nilai t statistic sebesar 2,041 lebih besar dari 1,96 (t-tabel) dan p-value sebesar 

0,041 < 0,05. Dari hasil evaluasi kebaikan dan kecocokan model maka dapat 

disimpulkan bahwa estimasi model adalah 0,082 yang berarti model mempunyai 

kecocokan acceptable fit. Data empiris dapat menjelaskan pengaruh antara 

variabel dalam model. Hasil pengujian koefisien determinan (R Square) sebesar 

0,770. Artinya kinerja penenun dapat dijelaskan oleh kreativitas, komitmen kerja 

dan pelatihan sebesar 77% sedangkan 23% lagi dapat dijelaskan oleh faktor lain 

yang tidak diteliti dalam penelitian ini. 

 

 

Kata Kunci: Kreativitas, Komitmen Kerja, dan Pelatihan. 
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ABSTRACT 

 

DESI SIHOL MARITO PARHUSIP 210110104, “THE INFLUENCE OF 

CREATIVITY, WORK COMMITMENT AND TRAINING ON THE 

PERFORMANCE OF  UMKM SAKKAMADEHA  REGENCY.SAMOSIR”. 

Supervisor: Anitha Paulina Tinambunan, S.E, M.Si 

 This study aims to test and analyze the influence of creativity, work 

commitment, and training on the performance of weavers in Sakkamadeha 

MSMEs, Samosir Regency. The weaver population in Sakkamadeha MSMEs, 

Samosir Regency is 45 people with a sample of 45 people taken using saturated 

sampling or census techniques. The analysis techniques used in this study are 

validity and reliability tests, measurement model analysis (outer model), 

structural model evaluation (inner model) and evaluation of the goodness and 

suitability of the model. The results of this study show that there is a relationship 

between independent variables, namely creativity, work commitment, and training 

to dependent variables, namely the performance of MSME weavers in 

Sakkamadeha, Samosir Regency. From the results of the evaluation test of the 

structural model (inner model) there was a positive and significant influence of 

creativity on the performance of weavers with a statistical t-value of 4.339 greater 

than 1.96 and a p-value of 0.000 < 0.05, there was an influence of work 

commitment on the performance of weavers with a statistical t-value of 3.621 

greater than 1.96 (t-table) and a p-value of 0.000 < 0.05,  There was a significant 

effect of training on weaver performance with a statistical t-value of 2.041 greater 

than 1.96 (T-table) and a P-value of 0.041 < 0.05. From the results of the 

evaluation of the goodness and suitability of the model, it can be concluded that 

the model estimate is 0.082 which means that the model has an acceptable fit. 

Empirical data can explain the influence between variables in the model. The 

results of the test of the determinant coefficient (R Square) were 0.770. This means 

that the performance of weavers can be explained by creativity, work commitment 

and training by 77% while another 23% can be explained by other factors that 

were not studied in this study. 

  

 Keywords: Creativity, Work Commitment, and Training.  
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