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ABSTRAK

WINDA WATI P. PINTUBATU, 210110171. 2025. PENGARUH
KOMPENSASI DAN LOYALITAS KERJA TERHADAP KINERJA
KARYAWAN OUTSOURCING PADA PT.PLN ULP PANGURURAN
KABUPATEN SAMOSIR

Pembimbing : Darna Sitanggang, SE.M.Si

Penelitian ini bertujuan untuk mengetahui dan menjelaskan pengaruh
kompensasi dan loyalitas kerja terhadap kinerja karyawan outsourcing pada
PT.PLN ULP Pangururan. Pengumpulan data dilakukan melalui kuesioner,
wawancara dan studi dokumentasi. Metode yang dilakukan yaitu metode
kuantitatif, dengan responden sebanyak 52 responden. Sampel dalam penelitian
ini menggunakan teknik sampling jenuh. Analisis data dengan menggunakan
bantuan software SPSS 25 melalui uji validitas, uji reliabilitas, uji asumsi klasik
(uji normalitas, multikolinearitas, dan heteroskedastisitas), analisis regresi linear
berganda, uji t, uji F, serta uji koefisien determinasi (R?). Hasil penelitian
menghasilkan persamaan regresi Y = 9.920 + 0,517 X;+ 0,273 X + e

Kompensasi berpengaruh positif dan signifikan terhadap kinerja karyawan
dengan tingkat signifikan 0,002 < 0,05 dan t hitung 3,321 > t tabel 2,0095.
Loyalitas kerja berpengaruh positif dan signifikan terhadap kinerja karyawan
dengan tingkat signifikan signifikan 0,019 < 0,05 dan t hitung 2,426 > 2,0095.
Nilai koefisien determinasi (R? =67,9% menunjukkan besarnya pengaruh
kompensasi, dan loyalitas kerja terhadap kinerja karyawan, sedangkan 32,1% lagi
dipengaruhi faktor lain yang tidak dibahas dalam penelitian ini. Dari hasil uji F
diketahui bahwa Fiwng 13,955 > 3,186 sehingga HO ditolak dan H1 diterima,
artinya secara simultan variabel kompensasi, dan loyalitas kerja terhadap kinerja
karyawan outsourcing pada PT.PLN ULP Pangururan

Kata Kunci : kompensasi dan loyalitas kerja, kinerja karyawan



ABSTRACT

WINDA WATI P. PINTUBATU, 210110171. 2025. THE INFLUENCE OF
COMPENSATION AND WORK LOYALTY ON THE PERFORMANCE
OF OUTSOURCING EMPLOYEES AT PT. PLN ULP PANGURURAN,
SAMOSIR REGENCY

Advisor: Darna Sitanggang, SE., M.Si

This study aims to determine and explain the influence of compensation
and work loyalty on the performance of outsourcing employees at PT PLN ULP
Pangururan. Data were collected through questionnaires, interviews, and
documentation studies. The research method used was a quantitative method with
a total of 52 respondents. The sampling technique applied was saturated sampling.
Data were analyzed using SPSS 25 through validity testing, reliability testing,
classical assumption tests (normality, multicollinearity, and heteroscedasticity
tests), multiple linear regression analysis, t-test, F-test, and coefficient of
determination (R?). The results of the study produced the regression equation:
Y =9.920 + 0.517X; +0.273X; +e

Compensation has a positive and significant effect on employee
performance with a significance level of 0.002 < 0.05 and a calculated t-value of
3.321 > 2.0095. Work loyalty also has a positive and significant effect on
employee performance with a significance level of 0.019 < 0.05 and a calculated
t-value of 2.426 > 2.0095. The coefficient of determination (R2) of 67.9%
indicates that compensation and work loyalty contribute to employee
performance, while the remaining 32.1% is influenced by other factors not
examined in this study. The F-test shows that the calculated F-value of 13.955 >
3.186, causing HO to be rejected and H1 to be accepted, meaning that
compensation and work loyalty simultaneously have a significant effect on the
performance of outsourcing employees at PT PLN ULP Pangururan.

Keywords: compensation, work loyalty, employee performance
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